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1. Introduction 
 
 
 
 

A great law firm like NautaDutilh relies heavily on the quality of its people. Indeed, our 

people are our primary asset. We recruit only the most talented and inspiring individuals, 

and we want them to be completely satisfied with working at NautaDutilh. Since the 

establishment of our Brussels office in 1994, one of our core values has always been 

respect. 

 
Our success can be attributed to teamwork and combined efforts. Each individual 

makes a unique contribution, which is of equal importance to achieving our goals. 

Our people tend to appreciate this approach. 

 
Celebrating successes and coping with setbacks together create a highly appreciated 

working environment. However, a great place to work has more than just a pleasant 

atmosphere. 
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2. Training &  
Development 

 
 
 
 

Each year, we invest a significant portion of our budget in training and development, 

for both lawyers and staff. 

 
In addition to continuing legal education courses, our lawyers have the opportunity to 

attend specialised training sessions in their areas of interest and expertise. 

 
For our junior associates, we have developed a Junior Training Programme. Open to 

junior lawyers from all practice areas, the purpose of this programme is to provide 

insight into our main practice areas. As partners lead sessions, junior associates 

immediately get to know them, thus facilitating and encouraging contacts between 

partners and associates from the outset. 

 
Qualitative business development has become increasingly important over the past few 

years. In order to better coordinate such efforts firm-wide and support the Brussels 

strategy, a series of international business development  workshops  was launched in 

2010. During these interactive sessions, our lawyers, from associates to partners, learn 

how, amongst other things, to perfect their relationship-building and business-

development skills, speak a common business-development language, and position the 

firm. 

 
In 2013, we introduced public speaking workshops  for junior and senior associates, 

in order to help them become persuasive speakers and feel comfortable in a variety of 

settings. 

 
We continue to offer language classes for associates as well as a wide array of 

technical and soft-skills training courses for staff, with more to be introduced in the near 

future. 
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3. Teamwork 
 
 
 
 

In addition to our training programs, we promote teamwork to create opportunities for 

individual development and growth. 

 
Upon joining the firm, each junior associate is assigned a coach to guide him or her 

through the acclimation process, especially during the first few months. This enables 

them to integrate into the firm more quickly and creates an atmosphere in which 

problems can be anticipated, insofar as possible. This is especially important when it 

comes to retaining the best talent. 

 
Senior associates and partners are committed to providing valuable on-the-job 

training and guidance. To build loyalty to the firm and its clients, we encourage our 

lawyers to be actively involved in matters and to lead projects. 

 
Our offices have shared work areas to encourage teamwork and interaction. This set-

up not only helps share the workload, it also improves flexibility and increases learning 

opportunities. 
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Information Management 
 

 
 
 
 
 
 

4. Knowledge & 
 
 

 
 
 

NautaDutilh has consistently and continuously invested in knowledge and information 

management (KIM)in order to allow our lawyers to: 

 
-  work more efficiently (leverage know-how and standard documents,etc.); 

-  deliver high-quality work in complex cases (use research tools,various sources of 

information, etc.); 

-  become recognised experts in their practice areas (publish newsletters, organise 

and participate in seminars, develop track records, etc.). 

 
Our professional support lawyers organise weekly practice group meetings to 

discuss new legal, business and sector-specific information with the group. Our 

information professionals are specialised in efficiently retrieving relevant information. 

 
The KIM team also organises a variety of in-house training courses on topics 

such as efficient database use, Google, STRADA, JURA, and sources of EU and 

national law. 

 
In 2012, we re-organised our KIM services in order to better support our sector 

teams in the organisation and development of knowledge and know-how so that we 

can work better alongside our clients. 



Working @ NautaDutilh 6 

 

 

 
 
 
 
 
 

5. Open Culture 
 
 
 
 

At NautaDutilh, it's easy to express ideas and make suggestions. There are no 

barriers, and our office doors are always open. 

 
In order to ensure an efficient flow of information from the top down, our managing 

partner regularly holds informal lunch meetings with a small group of associates. At 

these meetings, associates are able to express their views and thereby contribute 

actively to the firm's development. 

 
We highly value the opinions of our staff, as well. To that end, our managing 

partner, in cooperation with HR, regularly organises staff and management 

assistant meetings to share information and give staff an opportunity to express 

their views. 

 
In order to strengthen team spirit and encourage openness, we organise monthly 

drinks, social events and regular internal meetings to discuss strategy, actions and 

results. In this way, everyone at NautaDutilh can express his or her views, in a formal or 

informal setting. 
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6. Branding & 
Recruitment 

 
 
 
 

Our partners and senior associates are significantly involved in the recruitment process, 

which focuses on efficiency, consistency and a personal approach. Our case study for 

candidates was developed by our associates and is an essential part of the recruitment 

process. First- and second-round interviews are conducted by partners, associate 

partners and counsel. We make sure that every application is followed up swiftly. Once 

an offer has been extended, candidates are given an opportunity to meet with the entire 

team so that they can take an informed decision. 

 
Our career path for lawyers is designed to provide fee-earners with insight into their 

career possibilities and to provide a structured approach to the development of talent. 

Once a year, partners, together with HR, evaluate the development of each candidate 

with a view to his or her promotion to the next level on the career path. In this way, we 

hope to ensure transparency, manage added-value, and improve the firm's overall 

results. 

 
In 2012, a number of new branding and recruitment initiatives were launched, including an 

update of our (recruitment) website and the implementation of our Relais Students 

Programme, in cooperation with Belgium's leading universities. 

 

The Relais Students Programme fosters connections between on-campus Relais 

Students and NautaDutilh. Relais Students are given relevant information about the firm, 

which they then pass on to their fellow students. Throughout the year, they develop close 

ties with NautaDutilh and its people and become familiar with the firm's business. 

 

Together with our Relais Students, we organised for the second time this past year a 

recruitment event entitled 'A Day in the Life of a Lawyer', open to all master's students. 

During this event, a presentation is given, based on practical questions students typically 

have about the legal profession. In the coming years, we will continue this unique 

intitiative, which sets us apart from other firms. 
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In 2014, we celebrated the 10th anniversary of our well-known Masterclass, a unique 

recruitment tool on the Belgian legal market. In order to increase NautaDutilh's brand 

awareness, once a year we give 20 law students a chance to work for a day at our firm. 

Together with partners and senior associates, they analyse a case study and meet our 

people in an informal setting. Almost everyone at NautaDutilh is involved in some way in 

the Masterclass. All former Masterclass participants were invited to attend this year's 

event; we were happy to see many of them at the dinner. 

 
It's difficult to explain briefly what the Masterclass is about, so we've taken the liberty of 

letting past participants do the talking (see Appendix A and our Masterclass video). 
 

 
In 2018, we organised, together with law students from various Flemish universities, our 

tenth annual Interuniversity Moot Court Competition.  This unique event is open to 

third, fourth and fifth year law students. Participants must convince a panel of judges, 

mainly university professors and legal practitioners, of the merits of their case. They are 

judged on the basis of eloquence, improvisational skills and analytical ability. This is a 

unique experience for everyone involved and, like the Masterclass, is a highly anticipated 

event. 
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7. Community 
Commitment 

 
 
 
 

At NautaDutilh, we believe it's important to be committed to and connected with the 

wider community. By recruiting likeminded people in this regard, various initiatives are 

spontaneously taken. Indeed, we provide optimal conditions to develop laudable 

initiatives such as: 

 
Think Green Committee: The role of the Think Green Committee is to create 

environmental awareness throughout the office. The committee's efforts resulted in 

IBGE/BIM (Brussels Institute for Environmental Management) awarding us a two-star 

ecolabel. Approximately 70 companies or institutions have already been granted this 

label, but NautaDutilh was the first law firm to obtain one and, to date, the only law 

firm with a two-star label. 

 
Green building: In March 2010, our Brussels offices moved to the Solaris building, one 

of the few green office buildings in Brussels. The Solaris building has been recognised 

both for its eco-friendly design and its light ecological footprint 

 
Diversity Committee:  NautaDutilh is committed to fostering an inclusive 

environment in which each and every one of our colleagues is recognized as a 

valuable contributor to the firm, regardless of his or her background, gender, race, 

ethnicity, religion, sexual orientation or family situation. 

 

We believe that this type of environment adds value to the firm in the eyes of our 

clients and outsiders. Indeed, a diverse workforce, which draws on the strengths 

and talents of each individual, encourages mutual respect. 

 

In order to achieve workplace diversity, encourage internal discussion on this issue 

and actively promote these ideas outside the firm, we have set up a Diversity 

Committee in Brussels. 

 

Together with other law firms, we've also created the Women in Law (WIL) Program,  a 

training program for young female lawyers intended to improve their soft skills and 

provide them with the tools they need to succeed in the legal profession. 

 

 

 

 



Working @ NautaDutilh 10 

 

 

 

 
 
 
 
 
 

8. Last But Not Least: 
The NautaDutilh 
Atmosphere 

 
 

Our clients trust us with high-quality, often complex files. We are convinced that the 

most innovative and creative solutions to our clients' problems emerge from a 

stimulating and supportive, but above all agreeable, working environment. Our main 

focus is thus not on individuals but rather on teamwork and achieving results together.  

That's why we regularly organise activities to get to know one another in a less formal 

setting (NautaDrinks, Christmas Party, Sports Day and much more) 

 
For those who want to stay in shape, you can book a session with a personal trainer at 
our in-house fitness centre or go for a run in the nearby woods. 
 
Our lawyers often combine a career at the bar with academic activities. Several are 
lecturers at prestigious universities (KUL, Facultés universitaires Saint Louis, ULB/VUB 
and UCL). We also have lawyers who work part-time or partially telework. 

 
When people join NautaDutilh, they tend to stay. In this document, we've tried to explain 

some of the reasons why. However, we think it's better to let our people, including 

some who have left us over the years and had a chance to compare, speak for 

themselves. Please find their testimonials enclosed (Appendix B). 
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A Masterclass Testimonials 
 

B Nauta Atmosphere Testimonials 



 

 

 
 
 
 
 
 

Masterclass   
Testimonials 

 
 
 
 
 
 
 

• A day where I learned a lot, met some nice and inspiring people and had a great time.  

(Jozefien Pattyn) 

• Such a great learning experience. (Emilia Bonine) 

• Het leven zoals het is: advocatuur. (Thijs Keuleers) 

• A perfect opportunity to experience the life of an M&A lawyer! (Pieter Van Daele) 

• Enriching and highly satisfying (anonymous) 

• Er komt veel op je af, maar wel heel leerrijk (Andrea Dalle) 

• Challeng! (Laura Legardien) 

• A great experience to meet ambitious students in an ambitious law firm. (Laurent Oscar) 

• Learning, experiencing, negotiating: a day in the life of a lawyer (Dieter Aerssens) 

• Zeer fijne en leerrijke ervaring. (Stephanie Van Engelant) 

• Het was een heel leerrijke ervaring, met leuke ontmoetingen in een ontspannen sfeer. La 

plus bel aperçu que j'aurais pu avoir (Eugénie Hennig) 

• Een zeer leerrijke en leuke dag, met talloze kansen om met de partners en advocaten te 

praten. Beter: leukste 'academische' activiteit van mijn studies.(Remco Bernaerdts) 

• Première expérience dans le monde professionel, chouettes rencontres, et belle mise en 

application de mes connaissances juridiques. Echt een aanrader! (Marie Berthet) 

• Best experience I've ever had with an event of this kind (Jan Mertens) 

• Découvrir le quotidien d'un cabinet juridique entourée de juristes aguérris et surtout 

sympathiques et accessibles.(Carine Feron) 

• Kort maar krachting. Enorm leerrijk en bijgeleerd over de dagelijkse gang in een groot 

kabinet. (Anne-Lore Neuts) 

• FANTASTIC! (Lisa Verslyppe) 

• The best event organised by a law firm (Anonymous) 



 

 

 
 
 
 
 
 

Nauta Atmosphere   
Testimonials 

 
 
 
 

"NautaDutilh is a law firm which puts a human face on the legal profession. We have 

managed to strike the right balance between a pleasant working environment, 

complex and interesting files, an international reputation, an acceptable level of 

pressure, and correct remuneration. Thanks to this balanced approach, our people 

find that it is perfectly possible to combine a passionate professional life with a 

fulfilling private and family life." 

Philippe Péters (Managing Partner & Partner Intellectual Property) 

 
 

 

"I started at NautaDutilh as a first-year trainee in the Real Estate department in 

September 2008. What struck me most when I started working at Nauta was the 

sheer number of support staff, including management assistants, professional 

support lawyers, information professionals and librarians, not to mention the 

facilities, IT, accounting, marketing, communications and HR departments." 

 

"Looking back at the past ten years, it's clear that I've always enjoyed working at 

Nauta. What makes a law firm is not only good infrastructure, stimulating social 

events (regular Nauta drinks, the Christmas party and Sports Day, to name but a 

few) and interesting work but also - and most importantly - the people and general 

atmosphere at the office." 

"At NautaDutilh you get a chance to develop your career. Year after year, we are 

entrusted with more responsibility, we work more closely with clients and are more 

involved in client and networking events, seminars, etc." 

"NautaDutilh has long-standing relationships with many of its clients, built on trust, a 

thorough understanding of the client's business and the quality of our work." 

"If you want to get an idea of what it's like to work at NautaDutilh, apply for a 

summer internship. NautaDutilh is always looking for talented people." 

Harry Eliaerts (Senior Associate - Real Estate) 

  



 

 

 

 

 

 

"My journey at NautaDutilh started on 1 September 2014. Since then, I have got to 

know wonderful people, developed my legal skills, and grew professionally in a 

stimulating environment. Although you still have everything to learn in your first 

years, your opinion is valued by your team which creates an enjoyable work 

atmosphere. At Nauta, you receive responsibilities from the start of your career and 

are able to make quick progress. You are also encouraged to acquire both hard 

and soft skills which are crucial to kick start your legal career." 

"In addition to the high-level, international matters we have the opportunity to work 

on, life at Nauta includes many social activities such as festive NautaDrinks, our 

unforgettable Christmas party, the Legal Run, etc. You may even cross some 

moustachioed lawyers if you pass by our office during Movember (trust me, it's 

worth it)!" 

"If NautaDutilh's motto weren't "challenge the obvious", I'm sure it would be "work 

hard, play hard!"." 

Louis Lantonnois (Associate, Capital Markets and M&A) 

 


